bll"U

hamp nnnnn g better
ork and working live

(P

MEETING THE BITC RACE
__ AT WORK CHARTER

An employer’s guide

G &
Mar‘é‘?ZI




L\CIPD /mt‘ ”PrﬁfWJfa v-pely F.or FR a‘ d”h;:' <«

d;w;e;!..’ Jt Ldawt«r;d Jar ty Ja.’”P} »b«ttﬂr*ﬂx

a ot JFK v,wa‘d amb;@ M;(tt‘g ;<bv¥ Y 20K For
13,@} a\a o.py2 /uat; d!\\/v’rh-! c!tfpr

v-v( 1 - %




Guide

Meeting the BITC Race at Work
Charter: an employer’s guide
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‘The CIPD has consistentl/ highlighted the need for organisations to be more
transparent abo t ho.the/ report on the di grsit/ of their MMorkforce and ho.the/
re.Brd, manage and de elop people as a catal/st for creating more di grse and
incl si e ;t)rkp/aces !
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/race/
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https://www.cipd.co.uk/about/working-with-us/cipd-life
https://www.gov.uk/government/publications/race-in-the-workplace-the-mcgregor-smith-review
https://www.cipd.co.uk/news-views/viewpoint/race-inclusion-workplace



https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/management-recommendations
https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/management-recommendations
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https://www.cipd.co.uk/news-views/policy-engagement/consultations/ethnicity-pay-reporting
https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/management-recommendations
https://www.gov.uk/government/publications/race-in-the-workplace-the-mcgregor-smith-review



https://www.pwc.co.uk/human-resource-services/assets/pdfs/ethnicity-pay-gap-report.pdf
https://www.ethnicity-facts-figures.service.gov.uk/style-guide/ethnic-groups
https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/race-inclusion-reports
https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/race-inclusion-reports
https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/race-inclusion-reports



https://www.cipd.co.uk/knowledge/fundamentals/relations/disputes/managing-workplace-conflict-report
https://www.cipd.co.uk/knowledge/fundamentals/emp-law/harassment/factsheet
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/toolkit/anti-racism-and-allyship-in-the-workplace-a-brief-guide/
https://www.cipd.co.uk/knowledge/fundamentals/relations/disputes/workplace-conflict-people-manager-guide
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https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/building-inclusive-workplaces
https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/management-recommendations
https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/management-recommendations
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https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/race-inclusion-reports
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Give improved access to training and development opportunities



https://www.cipd.co.uk/knowledge/fundamentals/people/line-manager
/race/
https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/anti-racism-strategy
https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/conversations-race-work
https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/bame-career-progression
https://www.cipd.co.uk/knowledge/fundamentals/emp-law/race-discrimination/factsheet
mailto:race%40bitc.org.uk?subject=



https://www.cipd.co.uk/knowledge/tackling-racism-workplace
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https://peopleskillshub.cipd.co.uk/managing-people-essentials
https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/management-recommendations
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https://www.cipd.co.uk/knowledge/fundamentals/relations/disputes/managing-workplace-conflict-report
https://www.cipd.co.uk/knowledge/fundamentals/relations/disputes/workplace-conflict-people-manager-guide
https://www.cipd.co.uk/knowledge/fundamentals/emp-law/race-discrimination/race-workplace-faqs
https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/race-inclusion-reports
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https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/race-inclusion-reports
https://www.pwc.co.uk/human-resource-services/assets/pdfs/ethnicity-pay-gap-report.pdf
https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/race-inclusion-reports
https://www.cipd.co.uk/knowledge/fundamentals/relations/disputes/managing-workplace-conflict-report
/toolkit/anti-racism-and-allyship-in-the-workplace-a-brief-guide/
https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/management-recommendations
https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/building-inclusive-workplaces
https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/bame-career-progression
https://www.cipd.co.uk/knowledge/fundamentals/relations/diversity/race-inclusion-reports
https://www.simplybusiness.co.uk/knowledge/articles/2020/05/what-is-an-sme
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