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Senior	contact	name:

Senior	contact	job
title:

Senior	contact
telephone:

Senior	contact	email:

Confirm	senior
contact	email:

Who	is	the	senior	contact	who	has	approved	this	entry?

Press	contact	name:
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4.5	Do	you	collect	diversity	data	at	the	application	stage	to	ensure	that	you	can
identify	any	potential	barriers	for	diverse	candidates?	Please	select	what	kind	of
diversity	data	you	collect
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6.1.1	Do	you	monitor	the	progression	of	employees	who	work	flexibly	for	any
discrepancy	with	colleagues	who	do	not	work	in	this	way?	For	example,	promotion
rate,	time	to	promotion,	and	projec�䀀o��䀀 o��䀀 o �
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7.6	How	do	you	ensure	parents	and	carers	are	able	to	flourish	and	progress	at
work	at	the	same	rate	as	those	without	caring	responsibilities?	Please	provide
evidence	that	your	activity	has	had	an	organisational	impact	in	the	last	2	years.
(500	words)

Caring	is	the	norm	and	not	the	exception,	with	44%	of	the	workforce	currently	combining
paid	work	with	caring	responsibilities.	Individuals	with	caring	responsibilities	can	find	it
harder	to	attain,	retain	and	progress	into	good	work,	with	women	(who	continue	to	carry
out	the	majority	of	informal	caring)	and	individuals	from	Black,	Asian,	Mixed	Race	and
other	ethnically	diverse	groups	disproportionately	affected.	Recent	research	has	shown	1
in	10	mothers	of	young	children	have	been	forced	to	quit	their	jobs	due	to	difficulties
balancing	work	and	childcare.	Explain	how	your	policies	and	culture	support	working
carers	so	that	they	are	able	to	flourish	and	progress	at	work.	In	answering	this	question,
we	would	like	to	understand:	

The	support	you	have	in	place	to	help	employees	combine	work	and	home	life.
Actions	you	have	taken	to	ensure	that	working	carers	do	not	face	stereotypes	or	bias
at	work.
Any	efforts	you	are	making	to	ensure	people	of	all	genders	are	able	to	care.
How	line-managers	are	equipped	to	support	parents	and	carers.
The	impact	your	approach	is	having,	ideally	backed	up	with	qualitative	and
quantitative	evidence.

8.	Low	paid	women

8.1	How	do	you	promote	gender	equity	outside	of	your	organisation?	Please	tick
all	that	apply

Engaging	with	customers	/	clients

Engaging	with	our	supply	chain

Engaging	with	Education	(Primary	and/or	secondary)

Engaging	with	Further	education	(Apprenticeships,	Higher	Level	qualifications)

Investment	in	female	entrepreneurs

Community	work

Other	(please	specify)

Our	gender	balance	work	is	internally	focused







9.4	What	measures	does	your	organisation	have	in	place	to	prevent	sexual
harassment,	promote	employee	reporting	of	such	incidents,	and	address	cases
when	they	do	occur?	(500	words)	

Sexual	harassment	in	the	workplace	is	defined	as	unwelcome	behaviour	of	a	sexual	nature
that	infringes	upon	an	employee's	dignity	or	creates	an	intimidating,	hostile,	degrading,
humiliating,	or	offensive	environment.	Perpetrators	of	such	harassment	can	include
colleagues,	customers,	and	clients.	Sexual	harassment	is	a	prevalent	issue,	with	the
likelihood	that	most	employers	will,	at	some	point,	employ	someone	who	experiences	such
misconduct.	It	is	important	to	understand	that	harassment	can	affect	individuals	of	any
gender,	though	research	indicates	that	certain	groups	may	be	more	vulnerable	to
workplace	harassment.	For	example,	statistics	show	that	at	least	40%	of	women	have
encountered	workplace	harassment,	with	women	facing	additional	risks	if	they	are
marginalised	due	to	factors	such	as	race	or	disability.	

Various	factors,	including	the	organisational	culture,	can	either	facilitate	or	deter	the
occurrence	of	sexual	harassment	in	a	workplace.	We	also	know	where	harassment	does
occur,	it	is	often	underreported,	with	individuals	hesitant	to	share	their	experiences	for
various	reasons,	including	fear	of	retaliation,	concerns	that	nothing	will	change,	and
feelings	of	shame.	

In	your	answer,	we	would	like	to	understand:	

��

��

�


�	

��

�%

��

�+

�


��

��

��

�


�	

��

�


��

��

�� �� �
 �� �� �� �� �� �
 ��eritereenise	or

��

��

��

��

��

��

�


��

�+

�


�	

��

e

r

,

	

a

o

	

o

f

	

e

i

t

u

e

h

	

	

h

a

r

	

d

r

e

r	maseIn	y der	oseth	wise	osethe	organasnl,	w	lenls	e	ter.	Weletaeriduals	hesh		hertrouIn	yins	thatIn茗酢n虷䌀In	u u uuutnInInInInIn	y㖒r怙r�怙㖒r㖒r怙㖒ddrr㖒rr㖒rrdrrrdIn	y

occuocc㈆

occocc uh	occh	uuoccuocc怊u

occ怊

uu�occu㠀ⵓ



10.1.1	Is	your	organisation	considering	the	way	that	AI	interacts	with	the	equity,
diversity	and	inclusion	agenda?

Yes

No

10.	Inclusive	Cultures

10.2	What	policies	and	initiatives	do	you	have	in	place	to	promote	an	inclusive
workplace	culture?	How	do	you	know	that	your	approach	has	been	effective?	(500
words)

An	inclusive	workplace	culture	that	ensures	all	employees	feel	respected,	valued	and	that
their	voice	is	heard	is	crucial	to	achieve	gender	equity	and	equal	opportunities	for	all	to
succeed.	It	is	the	cornerstone	of	employee	engagement,	wellbeing,	retention	and	job
satisfaction	and	encourages	diverse	perspectives	that	drive	innovation	and	improve
problem-solving,	leading	to	better	business	outcomes.	It	underpins	the	success	of	your
strategy,	and	the	impact	of	any	initiatives	or	policies	you	have	in	place.	In	answering	this
question,	we	would	like	to	understand:

What	activity	you	have	in	place	to	promote	and	maintain	and	inclusive	workplace
culture
How	employees	are	engaged	on	this	issue,	and	if	any	additional	support	or	training	is
offered	to	them.
How	senior	leaders	and	line	managers	are	engaged	on	this	issue,	and	any	support
they	receive	to	lead	inclusively
How	you	ensure	that	your	approach	is	intersectional	and	addresses	other	forms	of
disadvantage	beyond	gender
Work	with	customers	or	clients	or	across	sector	to	promote	inclusive	workplace
cultures
How	you	listen	to	employees	and	what	changes	you	have	implemented	off	the	back	of
feedback	they	have	given	you
How	you	know	that	your	approach	to	creating	a	more	inclusive	workplace	culture	is
working.
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